Code of Business Ethics

Code of Business Ethics

To comply with laws, regulations, and social norms, Shanghai S

hapshan New
Materials Co., Ltd. has established a Code of Corporate Busin!ss/.-' hics
/”i/

“4 ”
IR -
78 1

(hereinafter referred to as the “Shanshan Technology Code of /
or “this Code”) as the standard and guideline. Employees : uv// : Han

New Materials Co., Ltd.

/' - 7 ,/,‘/ 974,
the business ethics standards applicabl/eﬁ /‘////,/«

supervisors, senior management, fﬁ% 75y 1

Technology shall also complyg@ and AL S Ak stipulated in
2 /
[ ¢ /

%

de will be dealt with in accordance with applicable
“ and company rules, depending on the specific

7%
0N
A

P
implWﬁation procedures to ensure that the Code of Business Ethics meets

the social responsibility requirements of the RBA (Responsible Business
Alliance) and laws and regulations concerning labor, ethics, occupational

health and safety, and environmental protection.

- C g SagaSa a Ne Maea C Ld




%

ZARN H1E
Shanshan Technology

To ensure compliance with the Code of Business Ethics, the company will

5\

Code of Business Ethics

regularly hold promotional training on the Code of Business Ethics and

continuously establish and improve relevant rules and processes.

1. Corporate Ethics Philosophy

1.1. Vision, Mission, and Values S
Vision: Develop green energy and create a be tg%yf;é/ %;%%
Mission: Committed to becoming the globaiy 7 ; ~§y.ttery‘aﬁode
materials :

Values: Uprightness, responsibility, i t

The company actively estgélié%gggﬁk 7 glanced relationship
with the economy, society,(%ﬁ/ 1/&:?Vw;2?{¢ and customer
responsibilities, and 4 /9 /////// vironment and

Y
/ ¢
i

society. yy, , ;j;///
W V4 7 4 )

earning the

yf, company is committed to creating a fair, open, and market—oriented

R
Y :
business environment;

® The company fosters a compliant, honest, and honest working

environment for its employees, strengthens prevention and punishment of

violations and illegal acts, and fully protects the interests of the company,
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partners, and employees;
® The company engages 1in broad and active communication with
stakeholders and numerous members of society, actively and fairly disclosing

various types of corporate information;

and richness in operations;

® At all times, the company should maintain a gra

N
o) f%

targeted poverty alleviati

and society;
® The compa y 46T »_%ps that endanger public

i . . :
;?faegkégfs with them;
ARy . .
® The /éﬁ%? \\ H tlgeéyé?bspond.to the globalization of corporate
/., 4

safety and prohibi

A

. 2y .
zrloégglnternatlonal norms, cultures, and customs
7, 74

activitRy e X
/é y Vs /// 23
i % 4 f rights in various countries and regions, pay
Yix t&kﬁh’ ders’ concerns, and conduct business activities

”

M

%ﬁzg? ;;t should regard the realization of this philosophy as their
%&ibility, take the lead, promote it within the company, and actively
promé%g'it to partners. At the same time, it is important to always grasp
suggestions from both inside and outside the enterprise and continuously

improve its corporate systems;

® If anyviolation of this philosophy occurs, the company should actively
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demonstrate its commitment to solving the problem, impose strict disciplinary

Code of Business Ethics

actions on responsible personnel, strive to identify causes, and formulate

preventive measures to prevent recurrence.

S
with when handling company business. \ ~<//<\/
)
7
2.1 Shanshan Technology’ s Code 67/ thics for

Business Activities ”662/7/

2.1.1 Provide excel%;ﬂf%g?fém¢’ﬁf/
Y

ices to maintain

v

ions, adhering to the

safety

We manage producr///

R&D, material supp

A /
“4“Heating new energy products that users can

n _f%undatlon.for the company s sustainable

%
Ut/

principle of safety
7%
‘and customer needs

buy and use gi %
develop eh‘c;*zf :

/ ' < ¥ un /%é?
”/sz/E;;%igig\should always closely monitor market developments

7o @é/to customer needs.

(faty control

7
7/

/pﬁ%@ﬁﬁfechnologylnust continuously inspect product safety in research,
desig?f%%roduction, and sales to avoid accidents and damage caused by
carelessness. All members must comply with relevant laws, regulations, and
official rules related to product safety (if any).

® FHasy-to—understand instructions for use
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Improper use of products often leads to accidents. By attaching the
correct warning labels to products, accidents caused by improper use can be
prevented. The wording in the usage instructions for Shanshan Technology
products should be simple and easy to understand to ensure consumers can use

them correctly.

® Damage control
When Shanshan Technology’ s defective products

7

immediate damage control measures must be taken. If nec / / aohiv

7 )
N o beetiv £

RN 7 ,,./%'

product should be recalled and information about t & (

u //&2,0 fulfill
their duties diligently and ensure pI;M/E AN //r ent further
ik /

® Prevent recurrence/\of(ré Az 40 jenid %, 'ty issues
"y
After product defects ooC / ‘fect has been
identified and the p/efgl : /ame or similar
accidents are very [i Do e A 749 to prevent the same and

information on all et / o@%@s and facilitate communication within
% PO

ev
Y
‘ s,
§
aid‘reasonable and good relationships with

uﬁf ters, and suppliers

o,
5 g//g/ ®ess dealings with investors, customers, and suppliers,
74

~ 7 AR S N N
relevant de V7 a;%,f/ei&mology, identify the causes of defects,
./ Ut

7, ﬁf’oyees are strictly prohibited from giving or receiving benefits.
W
All eﬁ%ﬂéyees must exercise sound judgment and take wise actions to avoid any

misinterpretation or negative impact on Shanshan Technology’ s reputation.

2.1.3 Fair Trade

Shanshan Technology must adhere to the principle of fairness when dealing
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with investors, customers, suppliers, competitors, and employees.
Furthermore, no company employee may deceive others by tampering with, hiding,
or abusing privileged information, misleading material facts, or engaging in

other unfair business activities.

2.1.4 Maintain the brand value of Shanshan Techno

The Shanshan Technology brand is one of the company’s%%%%

operational assets, and employees should strive to main

)
72
7

value. At the same time, company employees should ke 6 ogq%?§
/ L

mission in mind and make unremitting efforts

becoming the global leader in lithium batt y

2 77 1 \ C{/ '

Y e

/ /////// “ tellectual
Z

y
2. 1.5 Protect Shanshan TechnoIdgé

ets (including

electronically transmigfed Z2d s107c4 g 2007 rces) and ensure
y & ) 2 \
their proper use. The 4 j/j #9o10gy s assets directly
affect its busingg® Caf'ii%f; It is strictly
forbidden for compagis oye
/0

e 7 7/ %\/ Y
assets /forﬁﬁ /////\ ./.%fa//}
Y 4 4 7

ntqhle /;/w-ropA/’y'iéfﬁhe source and guarantee of company profits, and

.
Wi sly protect 1intellectual property. Shanshan
qg

cggf”fﬁird*party intellectual property rights. Company

%7
&rictly comply with company regulations and laws and

7 (o . .

uge ofé%;;egally (applicable law) obtained trade secrets of others.
R4
~ ‘

2.1.6 Keeping confidential information

Confidential information trusted by Shanshan Technology employees and
used by the company may only be used for intended commercial purposes of

Shanshan Technology. Shanshan Technology employees must not share
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confidential information with anyone outside Shanshan Technology, including

Code of Business Ethics

their family members and friends, nor with people who do not need such
information at work. Employees of Shanshan Technology must sign a
confidentiality agreement upon joining and continue to fulfill

confidentiality obligations after leaving.

confidentiality policies and confidentiality agreemeni/

company, fulfilling confidentiality responsibilities

job positions. Improper disclosure of Shanshan

information may be disseminated and dissg@#

product media, social media (such aswgt_ e
. 4.——-1/‘/‘
and written form. // /////// /
All non-—public informa/tg/

business, employees, cyst
7
information, includi

Financial !  ‘ A A1 1al ‘¢ mation about Shanshan

//
%

e
Technology; / % A
/ Y L,
A i ? o .
- Trade Hing 1%;@/ ess and technical information such as:
/

compilations, and information of value

b

Y /4
1

qg
§§2p;f%cesses developed by Shanshan Technology employees (in

rela ed to Shanshan Technology) using Shanshan Technology
L 3
pm@%/‘&, r trade secrets under applicable copyright law or similar

intg/j‘%ctual property laws;

PO
- Other non-public information.

2.1.7 Non—compete Requirements

If company employees have employment agreements, non—compete agreements,

confidentiality agreements, or similar agreements with their former employer

- C g SagaSa a Ne Maea C Ld



Code of Business Ethics

that restrict or prohibit them from performing their duties or obligations
in the Shanshan Technology position, they should inform the company before
joining and provide copies of these agreements to the Human Resources
Department and relevant department leaders to assess suitability for the

position. Under no circumstances shall employees use trade“crets,

proprietary information, or other similar information obtaine

Technology. \ /////N //’\
2/

77

7
During their employment, 4 « (
non—compete agreements signed with the companyZ A 157 ulations;
Y / // //

11 g4tk 1

7
rt,, Y

relevant non—compete clauses within a t; 7
— /%/
based on their job content and~p/~si

Company employees&h: 7 o ty and dedication,

abiding by laws and gy 7 / : lations on commercial
Lo

’:y/" ‘/2/
" .
bribery, antremezzl /é/

AN/ ) erna’ “rules. They must not accept,

4.

ntroduce D9¥ge s ot
/ b /A //f% PRy,
company asset »’f‘ “ONS ul&@%zﬁunds. The company should establish employee
Y 7,

7/
/

. 7% . . .
offer or 1 %, nor use their positions to embezzle

g@\f’@%he performance of employees’ integrity in

oyees are strictly prohibited:

o business opportunities through Shanshan Technology’ s assets,

Zcts, information, or job positions to seek personal benefits;

Con
\\Q
- Accepting or engaging in business that affects their performance,

responsibilities, or business interests at Shanshan Technology (including
consulting or similar work) ;

— Soliciting, requesting, accepting, or agreeing to accept anything of
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value elated to their work performance or responsibilities

at Shanshan Technology;
— Represent Shanshan Technology in any transaction that grants direct or

indirect economic benefits to itself or its relativesl.

2.1.9 Proactively declare conflicts of interest

Members of ShanshanTechnology‘shouldavoidany’incidentsé%%%
by 7,
7107

conflicted therr personal interests with those of Shans Y
4

dealing with current and potential customers, supp)%e}'s‘ of

L n
s

Ui
4

and prioritize the greatest interests of Sh4

m ok
7
of the company or with suppliers or %x‘- / /%mares or work
4 it

Except as otherwise specified, compa

% .
for specific related partiéﬁééy i AV

ich” may/y##}
intEFRERERSA BTN toCthen, w%/ / \ ‘
oy

h
B

by themselves or spg ;Zh?o?zi;ég //<

6 o %ow/ proactively submit a
/ /’:/, ,_

%
343?4% U
s PSUZPL  [6CPPOPCT LG
2pony
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that abuse human rights.

2.1.12 Information Security and Data Protection

We place great importance on information security, strictly protecting
sensitive data of the company, customers, and employees, and prohibiting any
unauthorized access, leakage, or misuse. All personnel must c“y with

Y

security regulations, report risks promptly, and work toget%
2

information security. At the same time, employees are e 'ayv .
: 7 N P

M
information security improvement suggestions throu/%l}eg“ e/gnn WK\/&

Vi
0O/ W
%

2.2 Shanshan Technology’ s Codg’ Smfe’
Stakeholders //,f,/////
//‘\ /

/7
2. 2.1 Shanshan Techﬁd%/ Vi

Shanshan Technolg, /s

investors, focusing % ¢ 7 / % L\ Ui/ ights and interests of

minority shareh

their informatio 7 ob}ffgﬁ%tlons in accordance with the listed
7 )

<
‘y - /”@/? . .
company s 1n T requirements and internal company

reguzat 14
2

Van
g, 4
o

7 ,/%”
% '»u.'/// Q%Shall strictly disclose information truthfully,

@Z/ y, and timely in accordance with the Company Law,

‘and other laws, regulations, and the articles of association

7% ,/ %’1 , Ltd., a listed company; In addition to mandatory disclosure
% A

reu%é@;@nts, all information that may have a material impact on shareholders’
N4 /~ g

and other stakeholders’ decisions should be proactively and promptly

disclosed, ensuring that all shareholders have equal access to information.

2. 2. 2 Shanshan Technology and Customers
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Shanshan Technology always adheres to a customer—centric approach,
creating maximum value for customers through outstanding products and
services, pursuing win—win cooperation, responding quickly to customer needs,
and exceeding customer expectations.

Company employees hosting banquets and gifts to clients must Wy with

laws and company regulations, and are within the scope of al ﬂ{r’

@

customers kickbacks, commissions, or other forms of com 61y 2 il be /}//fﬁ\
' A
the customer personally. %
A

2.2.3 Shanshan Technology and Sup

/
Shanshan Technology works closely wi® if

KD 5774 stainabilit
W) 4 y
a key part of its procurement stra o R AN G s to operate

4y 4 ghat products and

in socially and environmentalk; /
4

by respon Y SN
services meet sustainabi/,i‘ﬂ;/&i //// t -////////
Shanshan Technolg yo l ./4/// / ls, insisting on
, transparent supplier

% %

selection system
performance, and reducing business costs is the

Improvin e D4 D |
[ | w4 ‘ 4
direction of 14 /

% HW S improvement. Relevant departments must
7%

v '\( “admission and assessment mechanisms, ensuring
/ ;c%/ 7 no fewer than three suppliers of the same type must
n/ Wé‘cers, performance indicators, and quality requirements
/7

£ er'(g the bid evaluation stage. Careful consideration should be

.

9 %égle—source procurement (meaning the purchaser purchases from a

smg],@,~§fppher). After supplier admission, they should be assessed based on
AN

price, quality, service, and other relevant standards. Those who do not meet

the requirements should be downgraded or removed, while those who meet may

be upgraded.

Shanshan Technology opposes any form of commercial bribery; suppliers
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d

must sign the “Supplier Integrity Commitment Letter.”

2. 2.4 Shanshan Technology and Employees

® Talent development
Shanshan Technology firmly believes that enterprise development and

talent development complement each other: enterprise developmeA vides

V,
% ‘/’gn,t
27/ 4,

further promotes enterprise growth. The key to talen eloppn ;jgéc

S\
develop abilities and willingness. Abilities arq/fg}y WE T ongh ”

practical acquisition and validation, and willji#enecssg

more choices and platforms for talent development, and tal

challenging opportunities and supporting i#
Y

Y
employees to make a name for they} g ///
o

standard for testing talent is practic encourages

A1iting talent

without restrictions.”

at work: / »ivif' . &’

2,
— Proactively vhi%gg
yourself, 44

yoﬁ%%comfort zone, cultivate and motivate
/.%;o %
%%?f6} higher goals, and consistently achieve

contributing in business, technology, and

qz?gentric, keenly understanding customer needs, and creating
z_éé%customers through professional technology and services;
Nﬂggg%shan Technology will continue to select and empower outstanding
t;ient, providing a platform for employees to strive for both spiritual
and material well-being.

® Respect the diversity, personality, and individuality of employees

Shanshan Technology respects the individuality of every employee.
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Shanshan Technology manages job qualifications among employees, treating all
staff equally and fairly. By challenging higher goals and tasks, employees
self-motivate, shape, and grow, achieving the value of their personal value

in a spiral upward fashion.

® Respect human rights and personal privacy A

Shanshan Technology respects every employee’ s privacy ag%%%are/fclé

. . . 7% )
properly manages their personal information. Shanshan T hnd{%#a-vv

s
B 757 '/3¢ eC':\ ’- X
promotion, and other issues related to race,, ZZ # ;/,/w;;%,%% igion, age,

e
marital status, nationality, disability}y% //é;///

employees’ human rights and prohibits illegal dischim

4,

*
treatment in employment, compensation, benefitg d?%a

, on.
A
) .7 )
Shanshan Technology will not tolerake ix] //»ng behavior,
including corporal punlshment,\pég%ﬁ;/z@, al abuse, violence,

%

obscene language, and sexua{é /
yees use forced
licable laws, rules,

regulations, ordgd® ry or region where they

: 4
conduct business. A

)
S gﬁgzéﬁ
Nu

@Tﬁ ully comply with laws, rules, and regulations

N4
 \

4
vironment

ré%y ations, strengthen internal safety controls, and establish
YW

7 //?ﬁ Q<:§
’etyé@g agement systems.

j%‘&/
" @ Eliminate safety incidents

Maintaining a safe, healthy, and comfortable working environment is one
of the key components of business operations. To prevent labor accidents,

Shanshan Technology strictly complies with all applicable laws and

- C g SagaSa a Ne Maea C Ld



~ YR
ZARN #H R
Shanshan Technology

Code of Business Ethics

regulations, establishes and adopts internal company rules and regulations
related to workplace safety, regularly holds safety training courses to ensure
employees receive systematic training, and promptly identify and eliminate

hidden dangers.

® Environmental protection and disaster prevention

Complying with applicable environmental laws is Shansha% echie

social responsibility. Shanshan Technology establishegd ., y

environmental-related occupational health and safet 8 i
” ” ” ///// 7
complying with relevant “procedure documents” and :«4«' ¢ 7

to environmental management, occupational " ,/é/a/é i

production management, preventing accider}“
: 7

"machines,” and “materials,” and achievingﬂf /
/C?“%22¢5?f//%éz}”

\\/}08}’ (0

2. 2.5 Shanshan Techn
Y

Shanshan Technology }

regulations, 1908 D 5 nt.’é/‘%% and control, people-oriented, and
. / /‘%ﬁo@?
continuous im y N A d%hsh and operate a safety management system

/ / 7,

caAh 1 \’@'/{ed to the environment.

for pccufd al

2 ”’///% ’

‘ -.425',,»'9 olgg%%rives to protect the global environment through its
/,// ot

4 S¢ -Z’

27 .
v oz . . .
Nes L] 1&%/Fhe company should also continue to participate in the
7 /

&\- ities:

s ' y /,‘\
ent of environmentally friendly products;

y

7,

,b;{%?gy saving, waste reduction, and recycling of all Shanshan Technology
N

facilities and offices;

— Proactively disclose environmental protection information and updates

to Shanshan Technology members and the public;

— Conduct internal employee training related to environmental protection.
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2. 2.6 Shanshan Technology and Society
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Shanshan Technology actively assumes corporate social responsibility,
striving to contribute more to the development and progress of human society.

Shanshan Technology aims to coordinate and cooperate with local society,

our management philosophy and other factors, we strive to//é v
7%

T :
issues. /
laws, regulations, social norms, and social

employees should fully recognize the iggor v’//,,’/:’,/./z ificance of

| | 74
applicable laws and regulations, and mus Cot i oy Xa¢ 1aw under all
n to certain

circumstances. Shanshan Technol;gy sh S e

laws that are strictly requived b 7 5ud Vi) invjude:
0 / /// ,
® Foreign Excha ) l[ nd71; // 0707 6/5////9 Law
Employees of Shaps / o / / 1 port and export

activities must ful Ly ' U 2 pany s internal rules
and regulations“relajd Mo/ A ¥z § ‘ form their duties in

7 ; ?,

p / ,/ s .

accordance witl a3 /orel f‘@@xchange and foreign trade management
; 7 %

4 e 4

A / % 9

Y, // i

9 olg}mmployees must strictly comply with relevant laws,
(ﬁ{lfany rules related to the prevention of insider trading.

laws.

Shanshan Technology who holds material information related
/?éfy due to their position shall not buy, sell, or trade public
secuygzﬁ/ﬁ%s not released to the public, nor participate in such activities in
any o?her way. Similarly, when Shanshan Technology employees obtain similar
non—public material information about the company directly from insiders of
the listed company, they must not buy, sell, or trade the company’ s securities

or otherwise participate in such activities.
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® Prohibit the law against bribery
Shanshan Technology employees must not provide any illegal or improper
benefits to any domestic or foreign government officials related to their job
performance.

For personnel in sensitive positions prone to corruptionﬂanshan

Technology has established selection and training procedu% as/,:a

. . ) )
appropriate rotation procedures for such personnel, tq ro/‘-’v_a'e
compensation and fair salary standards. Measures

///;ﬁ@, “m' Z
corruption, strengthen accounting and auditing sta, % L o0
/,/
i11s to comply
with these measures.

Shanshan Technology should pay at

against Corruption and the /Foé'/{g 0 50 o °CPA) prohibiting
< /
. . . ANy
bribery, and avoid v1olat1n/g': ]%I

Z.
n

partners and asse A y/% company (such as funds, goods, raw
7 P

%go/ ’ . . .

#ny suspicious issues related to business

Yt/

men@?}ransactions are found, they should be promptly

N
d-t¥nance departments. Avoid collecting illegal funds

'y
v A ivities and transactions involving illicit funds.

A 115
&ﬁ
7%fmo opoly law and anti-unfair competition law
L 3
19 ¥ speaking, many countries’ antitrust laws and similar
o
7 .\g’%” . .
cSpet 4 wn laws aim to encourage free competition and trade and protect
7Y
consumer rights. Shanshan Technology must exercise particular caution to

ensure that business activities with representatives of other companies do
not violate the country s applicable antitrust laws and similar anti-unfair

competition laws. For each applicable antitrust law and similar anti—unfair
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competition law, Shanshan Technology must have corresponding compliant

company policies, and all company employees must comply with these policies.

2.3 Special responsibilities of Shanshan Technology

management personnel

4 /./’._/"/
Technology (hereinafter collectively referred to as A 50 &

in addition to the Shanshan Technology Business s b of e

. . . . e
their respective obligations,/* WA
p & l[/gs} Z /

/ hin or outside
2L/ ' A iz, of 95
® All managers ’ : e A /,’//f/,’a ination related to

Shanshan Technolo 7 hin their scope of

responsibility, Ao cher responsible persons accurately,
. 7. %8,
comprehens 787 @n casy—to—understand manner.
‘4 IS 4

o 1%5;%?%37 with all applicable laws, rules, and

by vant national, state, provincial, local, and

'ts' dng®regulatory authorities.

%

g
é@xﬁ%personnel shall distort major facts or information in

Yo téf@r Shanshan Technology duties, nor mix in their personal

7/
HAagers should perform their duties with the prudence and diligence

/

expee<’€/gc}/of their positions, and always be clear about their abilities and

obligations.
® All managers must strictly keep confidential information obtained

during their work (except for disclosures authorized or legally required),
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® All managers should continuously strive to improve their work
abilities and skills, and share the relevant information they have with other
supervisors.

® All managers should proactively emphasize to coll&* and

subordinates the importance of Shanshan Technology s Code of B es
and maintain a comprehensive awareness of the significancggf

during business operations.

G it et/ﬁ\
W/

other management resources within their scopgZ 7 S,
p / / /
4 ///(//,/ of Shanshan
f/g%é%;g;%f ion
197 1 ’

957577

Technology in accordance with Shanshan Tqufal/ ~
AT

® [f any management disco 8

se these

%
Shanshan Technology’ s code é%‘é%gfﬁ

to the Internal Contr
V4

® All manageménif pf ad in complying with

/‘

e
Shanshan Technolgd®'s G« <i;%§%¢/:~ icYd gers who fail to comply

with the code of hf## /;%/cs %%ﬁl be subject to disciplinary action;
‘ A, %

b0 " . . . .
%é%thlcs may constitute violations of laws

isines
and’” re ¢ n sé%@ous cases, may result in civil or criminal

) <%///
X

sdpervision and Management

N

b %gin the effectiveness of Shanshan Technology’ s Code of Business

3.1 Organizational Structure

Shanshan Technology has established a Code of Business Ethics Committee
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specific implementation of this code.
The COC is directly managed by the company’ s chairman and reports directly
to the board of directors.

COC members are composed of heads from the following departmenw

eneral

Internal Control Department, and Chairman’s Office.

Each department may appoint a self-discipline supe

Shanshan Technology’ s subsidiarie§y,

internal control departments responsi ////

/”//

If it is co

0

regulafiohs, NS ‘/chegﬁ% s code of business ethics, the COC has
2

» . 7%,
the ¢ r,’ g dofl1si /#0 handle the employee or transfer the employee
N

/

//fov’ accordance with relevant regulations, and has the

//

rol Department’ s decision and submit a report on corrective

1
¢/
Vant departments to improve business operations to

1n01dents The relevant departments should implement the

ac 1gpé%ﬁaken based on the COC’s decision.

If the COC Chair deems it necessary, major matters may be submitted to
the Joint Working Council for discussion and resolution. If there 1is
significant disagreement and no decision is made due to disagreement, the

meeting may be adjourned, and further communication and exchange of views will
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be conducted afterward, then resubmitted to the Joint Office Meeting for

review.

3.3 Responsibilities and Obligations of the Internal

Control Department

4

3.3.1 Integrity System Construction /// /7
According to the clean governance policy formulate ) iy ate//,
management systems and procedural rules related to %
Lo

4 ¢
Z
,'v’

/.

/. e -‘, education

According to the integrity constfugts iy vadated by COC,
~cons A _
Vo 1 %

responsible for building th;?\
7
education, including integrjty%upes

E( %f« /,r;‘/;f//; 7 /‘4,/////
3. 3.3 Integr, ;/ / //

According to the ) ' ;“/fog integrity and self-discipline, jointly
7 %

e and training

publicity, integrity 4 efr/ti 7

; Y/, . .. e
establish cgu ARG iy fllgg/o/w?th the Human Resources Department and
& .‘ / /‘;%% / ' '
other As, %%y out employee interest declarations, and

‘60 AR/ %

i . ) ) .
1ty in performing their duties.

S

2,
/0L %the code of business ethics and laws and regulations, the
o/
&&ntrol Department should conduct investigations or require relevant
74

X
depar\tﬁents to conduct self-inspections, and the relevant departments should

cooperate.
3.3.5 Accepting inquiries

A consultation hotline or email should be set up on the Shanshan Technology
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real—name reporting of violations of this code and suspected violations. After
the internal control department evaluates and approves the report, the
informant will be rewarded, with reward rules separately. Shanshan Technology

opposes false accusations and false reports; Shanshan Technology WWrotect

whistleblowers’ personal information to prevent false a at}

retaliation.

/ 74
/ 1ations that

7

cannot be verified or are not malicious B 1A disciplinar
if%w e a
action, but may not deliberat/el{«/{a A G5/
) /g\\/) /, » .
When reports arise regar \V7 violations of

/"{?‘ ) . . .
hapshan Technology’ s code of business ethics will be
£ \

ith relevant laws, regulations, and company rules.

%

o

A
¢ , &é/&avsed on leniency for honesty and leniency for resistance
.

/ ic%ss for resistance.
/:/"\
3{/ stablishment, Revocation, and Revision of Shanshan

N
N

Technology’ s Code of Business Ethics

The establishment, revocation, or amendment of the Shanshan Technology

Code of Business Ethics must be approved by the company’ s Joint Executive
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of Shanshan Technology for approval.
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